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BLACK UNEMPLOYMENT SHOWS LITTLE CHANGE 
FOR APRIL, LABOR DEPARTMENT REPORTS 


WASHINGTON -- The unemployment rate for black workers was 
12.2 percent for April, showing little change from March, 
according to figures released by the Bureau of Labor Statistics. 
The rate in March was 12.8 percent. 


Unemployment rates for black men were 10.6 percent in April, 
compared to 11.4 percent in March. For black women, the April 
unemployment rate was 11.3 percent, compared to 10.9 percent in 
March. Black teenage unemployment for April was 31.4 percent 
compared to 36.9 percent for March. 


The national employment situation for April showed a decline 
in unemployment. Both the overall and the civilian worker 
jobless rates edged down to 5.4 percent from 5.6 percent in 


March. 


Nonagricultural payroll employment--as measured by the 
monthly survey of business establishments--rose by 175,000 in 
April. Total civilian employment--as estimated through the 
monthly survey of households--showed an increase of about 
600,000, following a decline of about half. that amount in the 
prior month. Over the past 12 months, the employment estimates 
from the establishment and the household surveys have risen by 
3.2 and 2.9 million, respectively. 


. Nonagricultural payroll employment--as measured by the monthly survey 
of business establishments--rose by 175,000 in April. Total civilian 
employment--as estimated through the monthly survey of households--showed 
an increase of about 600,000, following a decline of about half that amount 
in the prior month. Over the past 12 months, the employment estimates from 
the establishment and the household surveys have risen by 3.2 and 2.9 
million, respectively. 


Unemployment (Household Survey Data) 


About 6.6 million persons were unemployed in April, almost 200,000 
fewer than in March (after seasonal adjustment). Practically all of the 
improvement resulted from a decline in the number of unemployed persons who 
had lost their last jobs. The civilian worker unemployment rate declined 
pee percentage point over the month to 5.4 percent. (See tables A-2 and 


Unemployment resumed its downward trend. in late 1987, following 
several months of little or no change. Since October 1987, the jobless 
total has fallen by more than half a million and the jobless rate by more 
than half a percentage point. 


Nearly all of the March-to-April decline in unemployment occurred 
among adult men, as their jobless rate fell three-tenths of a point to 4.6 
percent. The jobless rate for adult women, which liad declined in March 
was unchanged at 4.8 percent, while rates for the other major demographic 
groups~-teenagers (15.9 percent), whites (4.6 percent), blacks (12.2 
percent), and Hispanics (9.3 percent)--were little changed. 


4 


The median duration of unemployment declined by a full week to 5.6 
weeks, the lowest level since early 1980. ~ 
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BLACK EXECUTIVE URGES WOMEN TO 'STAY SHARP' 
FOR THE WORKPLACE OF THE FUTURE 


DENVER--A black executive whose career in the public sector 
and military spans more than 45 years, feels that her own 
personal experience and theory on what a role model should be is 
different than that of most people. 


Oleta L. Crain, head of the U.S. Department of Labor's 
Women's Bureau in Denver, states: 


"Growing up in Oklahoma, I was encouraged to read stories 
and great literature by my parents and found more than enough 
good examples in stories like ‘Little Women' and ‘Wuthering 
Heights.'" 


Crain doesn't have a problem with "real life" role models 
but sometimes feels that too many people use them as a crutch, 
especially when they don't live up to their expectations. 


Crain has been directing the bureau's activities in the 
six-state region of Colorado, Montana, North Dakota, South 
Dakota, Utah and Wyoming since June 1984. 


In 1987, she was honored by the Council on Working Women:in 
Denver for being a pioneer in nontraditional fields and for 
serving as a role model and mentor for other women. 


Before joining the Women's Bureau, she served with the 
department's Employment and Training Administration in 
Washington, D. C., and Boston. In 1942 she was the first black 
woman from the Rocky Mountain region to enlist in the Women's 
Army Auxiliary Corps. In 1963, 20 years later, she retired from 
the U.S. Air Force with the rank of major. 


As the bureau's chief advocate for the region in promoting 
the status of working women, Crain has been focusing her 
attention this year on the Bureau's three major areas of concern. 
They include: balancing work and family responsibilities, 
welfare reform, and improving women's employment opportunities 
between now and the year 2000. 
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"We have and will become more involved in women’s need to balance their 
work and family lives because ty the year 2000, 60 percent of working age 
women will be at work and will constitute 47 percent of the workforce," said 
Crain. "Much of that increase will include working mothers with small 
children." 


Along with child care, Crain also is promoting the new and growing 
issue of day care systems for elderly parents of older women already in the 
workforce. “Employers have a stake in developing flexible management 
practices that in addition to dependant care include alternative work 
schedules and flexible benefit plans,” shé says. 


"Firms that will be competitive in the year 2000 will be’ the ones which 
recognize and address the work and family needs of their employees," Crain 
observed. 


In the area of welfare reform, Crain feels that the bureau is taking an 
active part in the dialogue regarding the transition of women from welfare 
dependency to economic independence since 90 percent of welfare (AFDC) 
recipients are women and their dependant children. "The bureau has 
developed models for employment training, counseling and providing support 
services which reduce many of the major barriers to women’s economic 
independence." 


In looking shead to women’s employment opportunities in the future, 
Crain cites the department’s Workforce 2000 study which predicts that 
approximately two-thirds of the new workers entering the workforce between 
now and the year 2000 will be women. 


"Jobs of the future will require greater skill and flexibility and 
consequently the new opportunities and upward mobility will be available for 
those who are prepared," Crain emphasized. 


"Increased access to training and the removal of barriers are critical 
to women’s full participation in the new workforce." 


As for any advice she would give young women still in school or for 
women in the process of eeentering the labor market, Crain stresses the 
need for getting a well rounded education since “it’s estimated that a 
person just entering the workforce will have to retrain and change careers 
at least five times during their worklife.” 


"Stay sharp," she adds. "If you ever stop learning, you might as well 
give up." 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 
During the 1986 fiscal year, the Office of Federal Contract 
Compliance Programs (OFCCP) completed 5,152 compliance reviews. 
The reviewed contractors employed a total of 2.9 million 
employees, according the department's annual report. 


# # # 


Since 1982, the Labor Department's Office of Federal 
Contract Compliance Programs (OFCCP) has taken positive steps 
toward effective voluntary affirmative action in the contractor 
community. As a result, more than 10,715 contractors were 
provided with 59,807 hours of technical assistance to better 
enable them to comply with OFCCP regulations. 


# # # 


In the 1986 fiscal year, 26 liaison groups were formed to 
explore general compliance problems and solutions in a 
cooperative setting. These liaison groups contribvute valuable 
input to OFCCP on ways to improvce the compliance process and 
address aspects of affirmative action unique to their employment 
situations or industries. 








